
TO BE – NSHR Recruitment process, Roster Selection
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Roster Selection / vacancy notice posting and distribution

Vacancy notice/SOW
Preparation

SOW selection 
Evaluation criteria
Filter questions

  Roster 
  Search Qualified 

Candidates 

SSA (replacing CSA, LOI, SFW, TC Experts, Lectures)

Exposed to 
Radiation ?

SOW Library ?

Select consultant, 
negotiate fee, 

identify funding 
(PTAEO)

O
ff

 L
in

e
Approve

      REQUISITION preparation

PTAEO [multiple]
Fee & payment schedule
Terms & Conditions (options)
Select all applicable travel and 
expense estimates

No

Yes

CONFIRMATION:
no other candidate on roster 

fulfils specific required criteria

Yes

Approve
(Funds)

Approve

Age Over 65 ?

Medical 
Clearance

MTHR advice on 
Exception 

* - Rate
   - Length of Initial   
     contract >= 6 Months

Self-Service registration 
(PHF)

[including competencies]

Technical Evaluation
Confirm 

competencies

valid medical 
certificate

Yes

Approve

Within Threshold

No

On Boarding

Yes

No

Yes

Are there 
Exceptional 

Conditions ? *

No

Yes

Yes

Endorse (exception)

≤ EUR 450/day
≤ 21 working days
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